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Are you 

a person 

or

a product?
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SURPRISE! You are a product.
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• Think about it this way − you are the 
manufacturer of a product                 
called “you” and you have to attract            
customers to purchase your product                          
or you will have to declare bankruptcy.

• In marketing, we know that “you only                        
have 3 seconds to attract a buyer.”

That is equal to the blink of an eye!
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How?
By

Pre-selling 

aka

Marketing
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1. Through demographics and psychographics,
companies know almost exactly what will 
trigger you to buy. You must do the same 
thing.

2. Be proactive and pre-sell/market yourself to 
your potential employer(s).                            
This starts with you developing your personal 
brand by using the principles of marketing.

3. The pre-selling stimulates the buying 
decision in your favor.
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Let’s Break MARKETING 
Down
What is it?

• It is the act of persuading one to 
purchase products/brands or 
services based on a real or a 
perceived need.

• 90% of need is created by
marketing hype.
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Marketing uses specific principles to
implant the need for purchase in your 
mind.
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Marketing Elements of 
Personal Branding:

• The four principles of marketing are 
product, price, positioning, and place 
(distribution). 

• Executive Leadership, LLC  adds two 
more principles: packaging and 
promotion.

• How brilliantly each of these principles 
are managed, executed, and 
communicated will determine if you buy 
one brand/product over another 
brand/product.
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Today we will focus on JUST one of 
the principles of building a brand image 
- Promotion.
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Promotion:

• The communication link between   
sellers and buyers. 

• Used for the purpose of influencing, 
informing, and/or persuading a potential 
buyer's purchasing decision.
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Promotional Opportunities
Using Technology

1. RSS Feeds

2. LinkedIn

3. Website

4. Blogs

5. Twitter

6. Facebook

7. eBooks
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Promotional Opportunities 
Using Technology           
(continued)

8. Podcast

9. Webinar

10. User Groups

11. Videos

12. Electronic Press Releases

13. PowerPoint Presentations

How to Get Employers, Recruiters and 
Industry Leaders to Seek You Out 
....... Create Your Own Brand©
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Promotional Opportunities 
Using Traditional Methods

1. Platform Speaking (Events, Conventions) 

2. Books

3. Print Media Sources

4. Industry Publications

5. Press Release

6. Resume

7. Cover Letter
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LinkedIn-
What makes LinkedIn important           
as a PROMOTIONAL tool?
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• LinkedIn has become the mecca of                 
recruiters and professional networking.       
Recruiters are now taking classes on        
how to most effectively use LinkedIn.

• You have to be ahead of the crowd or
at a minimum, keep up with the crowd.
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LinkedIn-
Why is it important to you?

1. Create your own personal tag-line.

2. Update your profile with critical 
information.

3. Identify a statement of purpose.

4. Provide a summary of affiliations.

5. Showcase your education.
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LinkedIn-
Why is it important to you?                                     
(continued)

6. Identify membership in professional 
associations.

7. Attach your blog.

8. Link your Twitter feed to your profile.
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LinkedIn-
Why is it important to you? 
(continued)                                         

9. Track various companies to see who, 
how often, and where they are hiring.  
Network with people in these 
companies.
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LinkedIn-
Why is it important to you? 
(continued)                                         

10. Obtain information during your job 

search:

• Track various companies

• Obtain a company overview 

• View who they are hiring 

• Determine how often they are hiring 

• Obtain the division and location of 
where they are hiring 

• Find out who in your network works at 
the company and has connections in the 
company
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LinkedIn-
Why is it important to you?
(continued)          

11. Search for people by industry, 
company, etc. 

12. Publish RSS Feeds of your blog with 
critical industry news on your page.
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LinkedIn-
Why is it important to you?
(continued)

13. Easy access to career            
opportunities.
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Mistakes to Avoid
1. Mentioning that you are looking for a 

job.

2. Bombarding networking contacts                  
with email.

3. Failing to have a photograph in               
your profile.

4. Using cute, sexy or cartoon images as 
a photograph.  Have a professional     
take your photograph.
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Mistakes to avoid           
(continued)

5. Linking to people who do not have a 
professional presence/image 
throughout the internet, including 
Facebook, Twitter, and MySpace.

6. Sending “canned” invitations.

8. Not having an exciting and           
memorable “tag” line.
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Manage Your Expectations

1.Don’t expect “magic” to happen - you have 
to work at it.

2.Use the marketing Rule of 5: A buyer has to 
see a product 5 times, using 5 different 
methods in order to bring your product from the 
unconscious to the conscious memory. 
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The Power of 5 + 2 = 7 Ways To 
Use Technology

1. LinkedIn

2. Facebook

3. Twitter

4. Website

5. Blog

6. RSS Feed

7. SEO $$$$
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Protecting Your Brand                                           
1. Google Analytics (GA)                                           
GA can track visitors from all referrers, including 
search engines, display advertising, pay-per-click
networks, e-mail marketing and digital collateral 
such as links within PDF documents.                                                     
2. Copyright
A set of exclusive rights granted to the author or 
creator of an original work, including the right to 
copy, distribute and adapt the work.                            
3a. Trademark                                                       
A trademark is typically a name, word, phrase, 
logo, symbol, design, image, or a combination of 
these elements
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Protecting Your Brand                      
(continued)                                                     
3b. Trademark                                               
The term trademark is also used informally                 
to refer to any distinguishing attribute
by which an individual is readily                               
identified.
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“The road to success is always 
under  construction.”

………. Lily Tomlin

“Construct your success.”
…..……CB Bowman
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