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Hiring Qur Heroes

LS Chamber o i Foundation

FELLOWSHIPS FOR

Transitioning Service Members -

Hiring Our Heroes fellowships are Do SkillBridge programs connecting transitioning service
members to civillan internships. These nationwide opportunities are avallable to service members
within 180 days of transition and traditionally operate as 12-week fellowships, but the program Is

flexible to adapt to branch- and rank-specific SkillBridge policles,

PROGRAM STATS

89+~ 12,000+ 663 117k

ovirall post fellowshin averall cornpletad participating erage slarting
job aler rat= lellowships companies [n 2024 salary in 2024

Corporate Industry-Based Skills-Based
Fellowships Fellowships Fellowships

& Harvde-on corporata training & Cybarsecurity, Data J'lna-:,tl."s_ D-q tal ® Mo cal ege dogroa l\;q.llrcﬂ'
with host companies across all Markoting & E-Commarce, basic work experience and for
Industrios IT Support, Project Masagement, UX these looking to upskdll in high

= Friday “huddies” for networking Cesigrn: Carear Forward demand industries
and presentations by industry * Solar & Renewsble Energy: Interstate = Friday “huddies” for networking
wxparts and canmer mnewable Enargy Council (IREC) ond presentations by industry

& Ep et = e i 3 % d Technology: S f experts and cpaches

o Mlinimaem of ¢ oiind: g Fride 1 * Free coriifi couirne avallable

regQuired

Hiring OurHeroes.org SkillBridgeinfos

Connecting transitioning service members

to exceptional professional opportunities

PROGRAM BASICS
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Monday - Thursday: Fellows spend 4 days * Jan. 12 -Apr. 2, 2026
with host company w y will receive on- Application deadline: Oct. 9, 2025
he-job tra and other re ant training

* May 4 -Jul. 23, 2026

ona Application deodline: Feb. 12, 2026

* Aug 31-Now. 19, 2026

Application deodline: Jun. 11, 2026

OUR SPONSORS

amazon API . geoewe 0001 §brozen Y CareSource  CBRE

Ly
COMCAST : FIRST s
SMeasT  Deloitte. FASTPORT FedEx  [fShuno (90| Googleorg

Johason&Johnson  Linked [[1) > B par 0 @ TOYOTA & E

To ore, attend a live Q8A inforr

HiringOurHeroes. org/SkillBridgeinfoSession



FELLOWSHIPS

Our Process

1. APPLY THROUGH OUR WEBSITE 3. RESUME RELEASE & INTERVIEWS 5. START 12-WEEK FELLOWSHIP
Connect with Potential host companies Job offer discussions can
HOH Career Connector and candidates set up (G/r take place at any point in
interviews

the fellowship
Prepare resume &

command approval |

G D & ) S—
| 2. WORK WITH PROGRAM MANAGER . MATCHING
el Provide final resume and Host companies make
':'lg command approval* fellowship invitations

Candidates accept or
decline

Hiring <ur Heroes

) *Industry-based pathways may have additional requirements; your HOH Program Manager will guide you through the application process
U.S. Chamber of Commerce Foundation




Speaker Introduction

Benjamin Dufay

Director, Career Preparation and Training
The D'Aniello Institute for Veterans and Military Families (IVMF)
Syracuse University

PMP and PMI-ACP certified

Military affiliation:
« US Navy (enlisted): Hospital Corpsman
« US Army (warrant officer): UH-60 Blackhawk Instructor Pilot

+ linkedin.com/in/bdufay



Program Overview

Onward to Opportunity (020) —No cost, no use of any benefit
» Access to Training & Resources:
- All participants receive access to:
* Online learning management system (PMP, CAPM, PMI-ACP)
Certification preparation guides
+ Professional development tools (Earn PDUs for free)
- PMP/PMI-ACP application class (select locations/regions)
« Certification Exam Coverage:
« One certification exam cost covered for:

- Transitioning service members, unemployed veterans, and unemployed military-
connected

One-time participation



Eligibility

Active Duty: (US Army, USMC, US Navy, US Air Force, US Space Force, and USCG) - Any
transitioning active-duty service member who will transition from military service to the civilian
workforce in the next 6 months with an “*honorable” discharge status.

- Veterans: Any veteran who has already separated or retired from the military with at least
180 days of active-duty service and a “honorable” discharge status.

National Guard and Reserves: Currently in part-time status. If the service memberis on
active duty in the National Guard or Reserves, they may be subject to the active-duty eligibility
as stated above.

- Spouses: Spouses of eligible veterans, as well as spouses of all active-duty service members
and Selected Reserve members (regardless of the expected date of separation).



Project Management Training Opportunities
Onward to Opportunity (020)

PMP:
« 5-day bootcamp options (35 hours ATP)
8-week bootcamp options (35 hours ATP)
Practice exams

- CAPM:
23-hour asynchronous training
Practice exams

PMI-ACP:
- 8-week bootcamp (28 hours ATP)

» Currently available for training only, no exam vouchers are being issued for PMI-ACP



Project Management Training Opportunities

Notes:

Exam fees covered only for transitioning active-duty participants, unemployed veterans, and
unemployed spouses.

Program length is 6 months

- Exam can be scheduled after this, but payment for exam, if applicable, must be requested
prior to the 6-month mark.

LMS access for a total of 12 months.
Can take advantage of other PMI offerings and/or earn PDUs

020 maintains a first-time pass rate of *91% for PMP, and *89% CAPM for those participants
who end up sitting for the exam.



Project Management Training Opportunities

Next steps:
Submit an interest form

https://ivmf.syracuse.edu/programs/career-training/o2o-admission/onward-to-
opportunity-application




Introduction to
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Combating Underemployment.
One Veteran and Spouse at a Time.
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ACP'S CORPORATE PARTNERS
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ACP MENTORSHIP PROGRAM

5,000+ Active Mentor/Protégé Pairs Nationwide

Mentorships are 1 hour/month for a 1 year relationship.
Nearly all mentorships are virtual, using Zoom/Teams.
Mentors are paired based on career fit and experience.
Mentors can come from any part of a company.

The ideal Mentor has 5+ years of experience.

Only 1/3 of ACP Mentors are former military.

ACP staff supports each Mentor/Protégé pair monthly.



2024 PROTEGE OUTCOMES

ACP Alumni

+ 39,000+ Veteran & Active-Duty Spouse Protegés have become ACP Alumni since 2010
+ 4,606 Veteran & Active-Duty Spouse Protéges became ACP Alumni in 2024

Meaningful Employment

+ 3,039 Protégés obtained meaningful employment during the course of their mentorships
* Protégés obtained employment at 1,780 companies

+ $90,000+ is ACP's estimate of the average starting salary for Protégés who obtained a job
during their mentorship

Retention
Average Veteran ACP Protégeé
Jaob Retention Job Retention
@
A 2016 Chamber of Commerce survey found that 80% of ACP Protégés who obtained meaningful
only 56% stayed in their first post-military jobs employment from 2019-2023 stayed at the

for at least one year company for at least one year

Salary: 30%+ higher than #2 VSO
Attrition: 1/2 of national average



Marketing-Manager, Marketing Communications

https://www.linkedin.com/in/steven-weston/

Retired from US Air Force (22yrs)

Former Air Transportation 2T2X1 (9yrs) &
Recruiter 8R000 (13 yrs)

Facilitates Programs & Processes, supporting
the executive leadership and the Marketing
Communications team, functioning as the Chief
of Staff.

Has operated in HR, Marketing, Logistics, and
Service Industries over the last 25 years.
Celebrated 3 years at Verizon.

Enjoys Wine Making, Cooking, Travelling &
Motorcycle riding in addition to gaming and
Sci-Fi flicks.

Loves spending time with 4 kids, spouse, and

volunteering in the veteran community.



Chief of Staff

Responsibilities

What do | do?

As an operalor,implementer, integraltor, advisor and strategist, |
maximize the productivity, internal communication, empowerment, and
overall well being of the Marketing Communications organization,
navigating complex business and management challenges, and
collaberating with a variety of business partners.

What! am Responsible for:

* Resource Management

+ Recognition Program

+ Strategic Planning/Budget
+ Performance Management
« Roadmaps/Planning

+ Team Culure

+ Vendor/Partner Collaboration

@ Resource Management @ Recogniton @ Strategic Pl
@ Performance Management @ Roadmaps/Planning Team Culture @ Vencor/Partner



The Value of Hiring a Veteran

. Strategic Planning: We are cultivated to think ahead, lean in, and make our processesas efficientas possible.

. Stakeholdering/Relationship building: Skilled at building cohesive, cross-functional teams and fostering trust to deliver results.

. Proven Leadership Under Pressure: Experiencedin leading teams in high-stakes environments, veterans excel at decision-making when it matters most.
. Strong Work Ethic and Accountabllity: Discipline and integrity are core values, ensuring projects stay on track with reliable follow-through.

e  MissionandResults Oriented: Veterans are trained to achieve objectives under constraints—mirroring successful projectdelivery.

. Process & Projectmanagement expertise: Many bring direct experience in logistics, planning, and operations—skills aligned with PMI certifications.

. Adaptability: Trained to thrive in dynamic environments, veterans pivot quickly to meet changing project needs.

. Global & Cross Cultural Experience: Comfortable working with diverse teams worldwide, strengthening global project collaboration.

. LearningAgllity & Technical expertise: Veterans often bring IT. engineering. and systems expertise, with a proven ability to master new tools.

e Resilience and Stress Management: Calm and effective under pressure, veterans guide teams through challenges and uncertainty.

. Loyalty & Commitmentto Mission: Purpose-driven and aligned with organizational goals, veterans bring long-term value and dedication.




Ways to get involved

Connectwith your Local and/or State Veterans Chamber of Commerce- For NJ, Jeff Cantor-https://www linkedin.comV/in/jeff-cantor-
a3961232/

Attend annual Military Influencer Conference (MIC), Last one was in Atlanta. Brings together veteran talent and Veteran program
managers and business owners from across the nation to collaborate on veteran initiatives as well as present employers with an
opportunity to meet and greet with top talent that may fit their needs. 2025 event hosted nearly 3K attendees.

Establish an internal Veteran Employee Resource Group (ERG)-Verizon has over 6,000 Veterans in our ERG. These members are
great at referring veterans to our numerous open positions.

Hiring Our Heroes is the program that | utilized during my Transition and that is where Verizon and | synced up. If you are not an active
partner of that program, perhaps check it out. There are many top fortune companies that hire out of this program. They have COHORT
based programs that are designed for Transitioning Military, Mil-Spouses, and Veterans.

Joint Base McGuire-Dix-Lakehurst, NJ Hosts career fairs regularly.
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